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2008/588

NORTHERN TERRITORY OF AUSTRALIA

Public Sector Employment and Management Act

DETERMINATION No. 1008 of 2009 and
REVOCATION OF DETERMINATION No. 7 OF 2006

I, KENNETH DONALD SIMPSON, as Commissioner for Public Employment:

1. Pursuant to my powers under section 14(2) of the Public Sector
Employment and Management Act, and with reference to section 43 of
the Interpretation Act, revoke Determination No. 7 of 2006, dated 20
September 2006.

2. Pursuant to my powers under section 14 (2) of the Public Sector
Employment and Management Act, and in accordance with section
13(a) of that Act, determine that The Dental Officers (NTPS) 2008 —
2011 Agreement (the Agreement) in the Schedule applies to the Dental
Officers covered by the Community and Public Sector Union (Northern
Territory Public Sector) Award 2002 (CPSU Award) and employed by
the Department of Health and Families.

3. This Determination will have effect as if signed on 21 August 2008 and
remain in force, unless revoked, untii 21 August 2011.

Dated: 2 February 2009.

KEN SIMPSON
COMMISSIONER FOR PUBLIC EMPLOYMENT

Schedule io Determination No. 1008 of 2009
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SCHEDULE

DENTAL OFFICERS (NTPS) 2008 — 2011
AGREEMENT

AGREEMENT BETWEEN THE NORTHERN TERRITORY
COMMISSIONER FOR PUBLIC EMPLOYMENT AND THE
COMMUNITY AND PUBLIC SECTOR UNION ON BEHALF OF
DENTAL OFFICERS EMPLOYED BY THE DEPARTMENT OF
HEALTH AND FAMILIES

Schedule to Determination No. 1008 of 2009
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PART 1~ APPLICATION AND OPERATION OF AGREEMENT

1. TITLE

This Agreement will be known as the Dental Officers (NTPS) 2008 — 2011

Agreement.
2. ARRANGEMENT
PART 1 — APPLICATION AND OPERATION OF AGREEMENT.......cccooiirrecrcmeeenn, 3
1. TITEE o sssein sttt s es s s m s e s s s e s aa s s s ssotasaesantsasansnssasnasannnsnns 3
2. ARRANGEMENT ......coooereiccrcrsisssssssssssssssssssssserssersseessesssnsssssassssssnssssessesssessesnsssssrans 3
4, DEFINITIONS cooiiiiiianionississsissssssssssssnssansssessssssess ssssss sssssssssnsssssssasssssssss e sesss 00t 0004 0000 s00ssasarssassnssnssnsssnes 5
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9. VARTATION .ciiiiiiiiencsetnissssssisissssstsssassassessansssrtesssssttsssssns 1esssssssismat 180 ss s 1aR RS Sasserenesssntia sansan i mms HNRERRRR R RRRRRE RIS 6
10. NEGOTIATION OF A NEW AGREEMENT .....coviiiiriirinnnmssmsssssmssnsrsssssssssesssssssersnsssssssssnnsssasassant ssbisss 7
11. NO EXTRA CLATMS ...ererirrennensisisssisssisonssssintssssestsssssssisssessnessssssessssassasssassesssssssssnossesssssessssssas nan san 7
12. OBJECTIVES OF AGREEMENT ....ooirerrrcirinsiinsisnissstssssesssesssessssnssseseens 7
13. PRODUCTIVITY .ocovviiisinsriearisanmmmmmnimiiniisssssssssissmssisssisssinssssssssssssssinssssssnssss vl
14, DISPUTE SETTLING PROCEDURES .....cicciiiirecsrissrisssnssessaessssssssssmssssssssssarsns 8
15. ANTI DISCRIMINATION ...coiicciisimismnmssmnsssmssssssssssssssssssserssssssansrsssessonsssss ssssnsannssn 9
PART 2 — SALARIES AND ALLOWANCES ...t enecsinnnnnns 11
16. RATES OF PAY .ovvivecnninimuninriosmnmmsmsssmsmsssssssssssssosssossssssssssssssssnsssasssssnsssss sosmnsannsan 11
17. DENTAL OFFICER WORK LEVEL DESCRIPTION.....corvvsrmsermssnsssnsnscansssnssanasans 13
18. ASSESSMENT FOR PROGRESSTON.....covniinninirsiircssssssssesssssssssessssssrsssssssssesssssssssassssassnsassassssassssssssse 13
19. DN R E M E N TS it rrc i rsas s sse s st o sa s s e s e AR R AR A RS R R A R P T H b4 40 b000000bEEREEEESE P RHAN0RRARSSS Ha RAR SRS mmrsasnsanase 14
20, RETENTION ALLOWANCE coiccieemrerorsrsssssmssomsmmmmssmsssansosssssssssessssssssssssassssssssesssssssntsntsdsus rabesasuss sebesase 15
21. PRIVATE PRACTICE ALLOWANCE ... eccccirmisiiiissiisinisnnisiissssmsssssssnsssssssssassantsssnssssssorssssaansorasssnns 17
22. PROFESSIONAL DEVELOPMENT ALLOWANCE....ccntmsmmminimisisiisssscsscsssassssasssamnsssnssssas 18
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PART 3 = LEAVE ..t srsvas s skt st st e e e e ene s 19
23. PARENTAL LEAVE i sssassissesssssssssisssssesesssssssssssssassss s sssssssssssssssasssssssssessassasioss 19
24, COMPASSIONATE LEAVE wcoevervissusnsssissssssssssssnsssssssssssssssssssssssssssssssssssssbisssssassesesssssssssssasssssssssssses 31
25, PERSONAL LEAVE coorecucsmsssssssssssssssssssssssssssssssassssss arsssasesssss s 14sssssssssss b4 basssasasssssssssusmmmsnsssssssessoes 31
26.  RECREATION LEAVE......coooomeeiesssssunseesssssssssmsssesraresssssssssssssssess s sssssass e sssdsssasssssssessssssssassasssnssasesseseees 36
27.  RECREATION LEAVE LOADING...cimmimsssssussssssessssssssss s sesssssssssssssssasssisssssssssssssssssssssssssssssessssssses 38
28,  LONG SERVICE LEAVE ..ccmserrrerrmsessnnsssssssessssssssssssssssssssesssssssssssssssesssssssssastsssissssosssssssssssssasssssissssssses 39
29.  REMOTE TRAINING LEAVE........mmrrrsemsessssssssrsssssssussssssssssssssmsssesssssssssssssasssssssssssssssssssssssssssssssses 39
30.  SABBATICAL LEAVE.issmsnssssssssssssssnssssssssssstsesissssstsismmmas s sasssss s sssssssssssssssssssssssssssses 41
PART 4 — HOURS OF DUTY AND WORK ARRANGEMENTS ........ccocciiiiinniniiniannan, 43
31, SPAN OF HOURS ..cucovviruunsesisssssssssisssssessossssssssassssenesssssssssssssssssssissssssss e ss s s sassss s s sesssssssssnssssssssssessses 43
32, CLINIC HOURS covinissmssisisisssssssssssssssssssssssssssssssesssssssssssssssstsssssssssssssissss sesssssessssssssssssoossesssssssasssssssisssasssss 43
33, FLEXIBLE WORKING ARRANGEMENTS ..onerererssmsasnnssnsssssansssesssssssssssssassssssssssmssesssssessssssssssssses 43
34, WORK LIFE BALANCE .oocumiseeerressesessssssssssssssssssssesssssssssassssssssssssssssssesssssssssssssessssssessssesssssssesasssssssasssen 43
35,  PART-TIME EMPLOYMENT .ooovvvurmmummsssssssssesssssssssssrssismsissssssassssisssesssssssssasssissssssssasssssesssssssssssisssesssns 44
PART 5 — GENERAL EMPLOYMENT CONDITIONS .......cccoiimiimrninmcecnsenaaas 46
36,  REMOTE COMMUNITY WORK .covvvvrvrrrsesssmmssssssssissssmssssssssssssssssssssssssssssasssssssssmssssessssssssses 46
37.  ELECTRICITY SUBSIDY FOR EMPLOYEES IN REMOTE LOCALITIES .....cccooonsnnsssnssssssrsesroness 46
38.  COMMITMENT TO EMPLOYEE ASSISTANCE PROGRAMS ........coommmcsnsmsasssssssrssessssssssssssassnns 48
39.  ‘CASHING UP’ OF ATRFARES ON A COMMON DATE.c..ccimmmmisssmsmssssisimmmmmmmssssssssssmsmmasrees 48
40.  RECOVERY OF OVERPAYMENTS ON CESSATION OF EMPLOYMENT.........cmmmmssse 49
41, SUPERANNUATION c..osssmssssssssessesssesssssesssssssesssssssssisesassssssssssismsisesssssssisismsssesssissasssssssensssssssss 49
42, SALARY SACRIFICE .oosescssscssssesssssssssssenisssssssssisnsesesssssssisisssssssssisssistsssssssissssssssssssisssnsss 49
43, TRAINING AND DEVELOPMENT ........coovmmmmmrmenssssssssssssessssssssssassssssssssssssasssasssss sesssssssssnsssee 51
44.  SECURITY OF EMPLOYMENT ..cvumsmsmsssimmmsissssssssmmimmsmssssistsssssssssssssssssisnsess 51
45.  PREVENTING HARASSMENT AND BULLYING IN THE WORKPLACE.........coovusurrunnee 52
PART 6 — FUTURE DIRECTIONS AND ONGOING CONSULTATION.......c.cccovvuriunnee 53
46.  MANAGEMENT OF CHANGE ....oissosseresssssissssssnsssssssssssssssssssssssssassasssssssssssasssssssessssssssesssssasssses 53
47.  FILLING OF VACANCIES RESULTING FROM SUBSTANTIAL CHANGE .....ccccouusssissnen 54
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48, OCCUPATIONAL HEALTH & SAFETY ......coiiiieriinesnennsueniemnsnmsssmsssssssssasessssssasssssssssesssesssasasss
49, PUBLIC SECTOR CONSULTATIVE COUNCIL ... ssssssssssssnsssssssssssmsssssassseses
590. MATURE AGE EMPLOYMENT INITIATIVES ... rescscssssssssssessssssnesisns e sasassssssass
51. RECREATION LEAVE CREDITS IN HOURS ......cocooeveiirsrennnsnisisnsssssssssssssssessmssssmsssssnsasassssass

52. REDEPLOYMENT AND REDUNDANCY ..cvciisisisicnim s sassssesssresevssnssssasessssssssssseses

PART B - REDEPLOYMENT AND REDUNDANCY PROCEDURES.....................

3. APPLICATION AND PARTIES BOUND

The Parties to this Agreement are the;

3.1.  Northern Territory Commissioner for Public Employment;
3.2, Community and Public Sector Union; and

3.3. Employees who are members, or are eligible to be members, of this Union,
and are covered by the scope of the designations set out in clause 16 “Rates
of Pay”.

4, DEFINITIONS
“Agency” means the Department of Health and Families.
“Agreement” means the Dental Officer (NTPS) 2008 — 2011 Agreement.

“*AIRC” means the Australian Industrial Relations Commission or Fair Work Australia.

“CEQ" means the Chief Executive of the Agency.

“Commissioner” means the Commissioner for Public Employment in the Northern
Territory.

"Dental Officer" means any dental practitioner granted registration as a dentist within
Australia and who holds a practising certificate from the Dental Board of the Northern

Territory and who is employed in one of the designations listed in clause 16.2 of this
Agreement.

“Employee(s)” means an employee(s} of the Northern Territory Public Sector
employed under the PSEM Act.

“OHS" means the Oral Health Services.

“NTPS" means the Northern Territory Public Sector.

Schedule to Determination No. 1008 of 2009
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“Parties or Party” means those entities specified in clause 3.

“PSCC” means the Public Sector Consultative Council.

‘PSEM Act” means the Public Sector Employment and Management Act (NT) and
includes the Regulations, By-laws, Employment Instructions and Determinations
made under the Act.

“Union” means the Community and Public Sector Union.

“WRA" means the Workpface Relations Act 1896 (Cth).

5.

6.1.

8.2

6.3.

8.1.

8.2.

8.3.

9.1.

PERIOD OF OPERATION

This Agreement will come into operation from 9 August 2008 and will remain
in force until 9 August 2011.

RELATIONSHIP TO PARENT AWARDS AND AGREEMENT

This Agreement will be read and interpreted in conjunction with the
Community and Public Sector Union (Northern Territory Public Sector) Award
2002 (AW815998), and the Northern Territory Public Sector (General
Conditions of Service) Award 2000 (AW790710), as varied from fime fo time.

Where there is any inconsistency, this Agreement will take precedence over
the relevant Award.

This Agreement should be read in conjunction with the Act and its subordinate
legislation. Where the provisions of the Act or its subordinate legislation are
inconsistent with the provisions of this Agreement the latter shall prevail.

UPDATE OF AGREEMENT

The Parties agree to vary the Agreement as appropriate to reflect matters
arising from this Determination.

VARIATION OF PUBLIC SECTOR EMPLOYMENT AND MANAGEMENT
BY-LAWS AND DETERMINATIONS

The Parties acknowledge the long established and continuing role of the
Public Sector Employment and Management By-laws and Determinations, as
instruments regulating NTPS conditions of employment.

The Commissioner undertakes that for the term of this Agreement, general
employment conditions specified in the Public Sector Employment and
Management By-laws or relevant Determinations will not be unilaterally varied
without consultation with the affected Parties prior to the formalisation of an
amendment.

This clause will not operate, in any way, to diminish the Commissioner’s
statutory powers under the PSEM Act.

VARIATION

Subject to clause 11, this Agreement may only be varied by agreement of the
parties.

Schedule to Determination No. 1008 of 2009
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9.2.

10.

11.

11.2.

12.

12.1.

12.2.

12.3.

12.4.

13.

13.1.

This Agreement contains provisions that require the Parties to examine or
review existing pay and conditions. Unless otherwise specified, it is intended
that the outcomes of such examination or review will be implemented during
the life of this Agreement

NEGOTIATION OF A NEW AGREEMENT

Negotiations to replace the Agreement will commence three months prior to
the expiry date or, by agreement between the parties to the Determination,
four months prior to the expiry of the Agreement.

NO EXTRA CLAIMS

This Agreement constitutes a final settlement of the Parties’ claims, and
together with the PSEM Act, is intended to set out, or set out processes for
determining, all the terms and conditions of employment of the employees
who will be subject to this Agreement, until its expiry.

The Parties agree that they will not make any extra claims in relation to
employee terms and conditions of employment in operation for the period of
this Agreement.

OBJECTIVES OF AGREEMENT

The Parties agree that continuous improvement strategies will confribute fo
the efficiency and productivity of the NTPS and it is the intention of the Parties
to build upon and enhance the human resource reforms contained in the
PSEM Act through:

(a) improved human resource practices;

(b) staff development;

(c) management and professional development programs; and

(d) other programs of continuous improvement.

The Parties acknowledge the need to examine jointly and consider all options
when pursuing improvement strategies to ensure the achievement of the most
cost effective and productive ouicomes and that the consultative mechanisms

referred to in clause 14 “Dispute Settling Procedures” will be employed by the
Parties for this process.

While recognising that reorganisation and changes to staff numbers arising
from various factors are occurring within the NTPS, the Parties agree that
there will be no involuntary redundancies and no job losses arising directly
from the implementation of this Agreement.

The Parties agree that this Agreement provides a basis for enabling
employees to balance their work and family commitments.

PRODUCTIVITY

The Parties to this Agreement recognise the skills, energy and cooperation of
employees in increasing productivity across the Public Sector and that these

Schedule to Determination No. 1008 of 2009
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13.2.

13.3.

13.4.

14,

14.1.

14.2.

improvements are integral to enhanced client service delivery and the career
satisfaction and development of employees. Increasing productivity is an
ongoing and evolutionary process that takes place within the context of
changing Government priorities in policy and service delivery, new client
demands, the introduction of new technology, more efficient and effective
management and work practices, and ongoing skills development of the
workforce.

It is also recognised that the 1994, 1997, 2000, 2002 and 2006 Dental
Officers’ Agreements and Determination, and this Agreement were negotiated

in the context of taking into account actual productivity improvements and
further improvements expected during the term of this Agreement.

Productivity improvements, in this context, are understood to entail better use
of employees' skills, more responsive solutions to client demands, improved
quality of service, more cost-effective management and work practices or a
combination of these factors.

Without in any way limiting the scope of matters that will be taken into account
in this process, the following are agreed as key factors in the performance of
the NTPS:

(a) Achievement of organisational strategic goals and objectives;

(b} Co-operation with and active participation in change processes;

(c) Increased skill levels arising from training and study;

(d) Ongoing improvements to the quality and quantity of services;

(e) More flexible working arrangements;

(f) A commitment to redeployment and retraining in lieu of involuntary
redundancies;

(g) Improved access to and use of new technologies;

(h) Improved communications;

(iy Work practices and effective use of bench marking; and

(i Updated program evaluation criteria.

DISPUTE SETTLING PROCEDURES

In the event of a dispute arising in relation to this Agreement or an Award
listed in 6.1, every endeavour will be made to amicably settle the same by

direct negotiations and consultation between the Parties to this Agreement.

To facilitate the seftlement of a dispute under sub-clause 14.1, the following
channels of communication will apply:

(a) The employee(s) will discuss matters affecting him or her (them) with his
cr her (their) immediate supervisor.

Schedule to Determination No. 1008 of 2009
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14.3.

14.4.

14.5.

14.6.

14.7.

14.8.

15.

15.1.

(b) If the matter is not resolved within 48 hours at this level the employee(s)
may discuss the matter with his or her (their) Union representative at a
time suitable to the supervisor.

(c) Permission for discussions under sub-clause 14.2(b} will not
unreasonably be withheld.

(d) The accredited Union representative will discuss matters affecting the
employee(s) he or she represents with the supervisor in charge of the
work unit.

(e} If agreement is not reached within 24 hours at this level, a Union
representative will approach the responsible department head for his/her
nominee, for further discussion.

(f) If the matter is not resolved at these discussions within 24 hours, the
Union representative will notify the appropriate Union official of the nature
of the matter in dispute and discussions will then be carried out within the
next 24 hours between representatives of the management and the
Union.

in the event of negotiations between the management and the Union not
resolving the matter in dispute within 24 hours, either Party wili be at liberty to
refer the matter {o the Commissioner or his/her nominee who will determine
the matter within 24 hours.

It is agreed that work will continue during the period of negotiation, discussion
and consultation except in the case of work that is considered to be unsafe.

In any case where work is considered to be unsafe, the management will be
immediately consulted to determine whether safety regulations are being
observed.

Work will continue in those areas considered to be safe and other workers
may be relocated o these areas.

The time limits specified above are cumulative and may be extended by
agreement.

Notwithstanding the above, it is open fo any Party to have the matter referred
to the Australian Industrial Relations Commission for resolution.

(a) The Parties agree that such matters should be dealt with by conciliation
in the first instance. Failing conciliation, the matter may be referred for
arbitration.

ANTI DISCRIMINATION

It is the intention of the Parties to this Agreement to achieve the principal
object in Anti-Discrimination legislation through respecting and valuing the
diversity of the work force by helping to prevent and eliminate discrimination
on the basis of race, colour, sex, sexual preference, age, physical or mental
disability, marital status, family responsibilities, pregnancy, religion, political
opinion, national extraction or social origin.

Schedule to Determination No. 1008 of 2009
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15.2.

15.3.

Accordingly, in fulfilling their obligations under the dispute avoidance and
settling clause, the respondents must make every endeavour to ensure that
neither the Agreement provisions nor their operation are directly or indirectly
discriminatory in their effects.

Nothing in this clause is taken to affect:

(a) any different treatment (or treatment having different effects) which is
specifically exempted under the Commonwealth or Northern Territory
anti-discrimination legislation;

{b) junior rates of pay;

(c) an Employee, employer or registered organisation, pursuing matters of
discrimination in any State, Territory or federal jurisdiction, including by

application to the Human Rights and Equal Opportunity Commission or
the Northern Territary Anti-Discrimination Commissioner.

Schedule to Determination No. 1008 of 2009
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PART 2 — SALARIES AND ALLOWANCES

16. RATES OF PAY
16.1. The rates of pay during the life of the Agreement will be as per the table
below:
Salary Salary Salary
commencing | commencing | commencing
New from the from the from the
.. . Designation | beginning of | beginning of | beginning of
Position Title Year from 9 August| the first pay | the first pay | the first pay
2008 period on or | period on or | period on or
after & August | after 9 August|after 9 August
2008 2009 2010
Dentist 1 D1 $ 77,065 |$ 79,377 % 81,758
2 D2 $ 80,669 | $ 83,089 |$ 85,581
3 D3 $ 84,443 | $ 86,976 | $ 89,585
Senior Dentist 1 SD1 $ 93,391 | $ 96,193 | $ 99,079
2 SD2 $ 100,075|$ 103,077 |$ 106,169
3 3D3 $ 106,758|$ 109,961 | $ 113,260
Dentist Manager DM $ 108,162|% 111,407 |$% 114,749
Remote Dentist Manager RDM $ 109,962|% 113,261 |% 116,659
Remote Services Manager RSM $ 111,718|$ 115,069 | $ 118,521
Senior Dentist Manager SDM $ 112,636|$ 116,015 |% 119,496
Clinical Manager CM $ 122,636|% 126,315 |% 130,105
Principal Dental Advisor PDA $ 132,636|% 136,615|% 140,714
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16.2. The translation of the Dental Officers will be as per the table below
commencing from the beginning of the first pay period on or after 9 August

2008:
Position
Level [Position Title/s [Position Location/s Level |Position Title/s |Location/s
- |Darwin; Alice | » D1 |Dentist Darwin, Alice
Darwin, Alice »
D2 Dentist Darwin, Alice
G Darwin, Alice
D3 Dentist T D3 Dentist Darwin, Alice
D4 Dentist Darwin, Alice \
D5 - [Dentist Darwin, Alice > I1SD1  |Senior Dentist |Darwin, Alice
. * Dentist Darwin, Alice > IsD2  |Senior Dentist |Darwin, Alice
:. Dentist Darwin, Alice SD3  |Senior Dentist  |Darwin, Alice
I Dentist
_ Ly DM Manager Palmerston
S Dentist
DM1. 1 Manager Palmerston,[Tennant, Katherine, Gove
G Palmerston,|[Tennant, Katherine, Gove Tennant,
S Dentist L 5 Remote Dentist Katherine,
DM2:: Manager RDM Manager Gove
in Al
Remote Service Darwin, Alice
Manager
Remote Service[Parwin, Alice v Remote Service
- Manager RSM |Manager Darwin, Alice
““|Senior Dentist  [Darwin
- Manager
“|Senior Dentist  [Darwin Senior Dentist
[Manager *  SDM  Manager Darwin
= Clinical > Clinical
-:[Manager Darwin, Alice CM Manager Darwin, Alice
Principal Dental
PDA  |Advisor Darwin
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17.

DENTAL OFFICER WORK LEVEL DESCRIPTION

Provided at Scheduie A.

18.

18.1.

18.2.

18.3.

18.4.

18.5.

18.6.

ASSESSMENT FOR PROGRESSION

A Dentist seeking assessment within the Dentist structure must apply in
writing to the Chief Executive Officer or delegate. Applications shall contain
the names of five patients who the employee wishes to be reviewed by the
panel.

An employee who is on probation shall not be eligible to apply for
assessment. New Dentist employees may apply for assessment after six
months service.

Assessment shall be based upon standards promulgated in "Self Assessment
Manual and Standards - Clinical Standards in General Dental Practice”,
prepared by the advisory Board in General Dental Practice, Faculty of Dental
Surgery, Royal College of Surgeons of England, or such similar document
accepted by the Chief Executive Officer, as varied from time fo time.

Assessment shall be made by a panel consisting of the Clinical Manager of a
work location from which the candidate does not practise, the Clinical
Manager of the work location in which the Dentist is practicing and a peer
nominated by the candidate and acceptable to the other two members.

(a) The assessment will assess the quality of the clinical outcomes of
treatment in the primary assessment area, and a satisfactory assessment
in the secondary assessment area. The information will be gained by a
clinical review of ten patients (five selected by the candidate and five
patients selected by the panel) whom the applicant has freated within the
previous twelve months, and by an assessment of the following:

(i.) time management;

(iil.) further education activities;

(ii.) the standard of training provided fo the dentist's assistant;
(iv.) active participation in quality assurance activities; and

(v.} demonsirated interest in, and participation in, dental public health
facilities.

Subject to sub-clauses 18.2 and 18.3, the assessment shall be conducted
within three weeks of the initial application, and shall be completed within two
weeks of commencement, taking into consideration a time suitable to the
applicant, the panel and the patients being reviewed.

Where an applicant is successful the increment will commence from the

beginning of the first pay period commencing on or after the completion of the
assessment.
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18.7.

18.8.

19.

19.1.

19.2.

18.3.

19.4.

19.5.

19.6.

Where an applicant for assessment is unsuccessful, either at the stage of
application or appeal, re-application for assessment may not be made for a
further period of 6 months from the date of the first assessment.

(a) A candidate will be appraised of their performance following an
unsatisfactory assessment.

A candidate may appeal the decision of the panel by submitting a written
request to the Chief Executive Officer or delegate, who will convene an appeal
panel consisting of a chairperson, two Dentists, one who shall be nominated
by the Union and a personnel officer. This decision of the appeal panel is final.

INCREMENTS

Where an Award or Agreement as listed in cl 6.1 provides or provided for
annual service increments within a classification, employees will continue to
be entitled to such increments, subject to the provisions of this clause.

The authority to apply sub-clauses 19.4 and 19.5 of this clause will not be
applicable unless the Commissioner is satisfied that an accepiable
performance management system is in place which meets the requiremenis of
Employment Instruction No. 4.

The Commissioner will notify all Unions of the acceptance of any performance
management system for the purposes of sub-clause 19.2 prior to that system
being used for deferral of increments.

The CEOQ or her/his delegate may determine to withhold an increment as set
out in sub-clause 19.5 hereof, on the following basis:

(a) An employee, having agreed to or been assigned reasonable
performance targets or reasonable required work outcomes has failed to
meet those targets or ouicomes and has received counselling and been
provided with the opportunity to improve their performance fo an
acceptable standard and has failed to aftain or sustain an acceptable
standard of work performance.

The CEO or her/his delegate, may withhold an increment by:

(a) Deferring payment for a specified period of time, which will be up to 6
months subject to payment earlier if a specified, and preferably agreed,
work performance, iraining or work outcome target is demonstrated.

(b) At the end of the six month deferment period, the CEO may again defer
the increment by up to a maximum of a further six months where the
required performance standard has not been achieved and alternative
steps have been taken to address the less than satisfactory performance.
The increment will not be withheld for longer than 12 months in total.

(c) Providing the reasons for deferring an increment in writing to the
employee.

If a decision is made under sub-clause 19.4 or 19.5 the employee may appeal

where the increment has been deferred for greater than the period in sub-
clause 19.5(a) the basis of one or more of the following reasons:
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19.7.

19.8.

20.

20.1.

20.2.

20.3.

(a) This clause has not been adhered to:
(b) The decision was made to punish or harass the employee; and/or
(c} Natural justice has not been afforded to the employee.

Any appeal under sub-clause 19.6 will be heard and determined by a panel
constituted in accordance with the guidelines for constituting a Promotion
Appeal Board.

In all cases where an increment is deferred, the date to which it is deferred will
become the anniversary date for the purposes of the next increment.

RETENTION ALLOWANCE

Dental Officers residing (usual place of residence) and working in Darwin or
Alice Springs will be paid a lump sum as stipulated in 20.3.

The payment to Dental Officers residing in Darwin and Alice Springs takes
into account the inconvenience associated with ftravelling to remote
communities during hours outside of their normal hours of duty, participation
in continuing professional development and delivering dental services tailored
to urban and remote community needs.

In recognition of participation in continuing professional development and
delivering dental services tailored to community needs, Dental Officers
residing (usual place of residence) and working outside of Darwin and Alice
Springs will be paid a lump sum as stipulated in clause 20.4.
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Qualification Criteria

Amount payable
the first pay
period on or after
9 August 2008

Amount payable
the first pay
period on or after
9 August 2009

Amount payable
the first pay
period on or after
8 August 2010

Dental Officer residing
and working in Darwin
or Alice Springs after
each year of
continuous service

$7,191

$7,407

$7,629

Dental Officer residing
and working outside
of Darwin or Alice
Springs after the first
year of continuous
service

$7,191

$7,407

$7,629

Dental Officer residing
and working outside
of Darwin or Alice
Springs after the
second year of
cantinuous service

$10,784

$11,108

$11,441

Dental Officer residing
and working outside
of Darwin or Alice
Springs after the third
and subsequent years
of continuous service

$14,379

$14,810

$15,255

20.5.

20.6.

20.7.

20.8.

These payments shall be separate from all other payments and shall not
count as salary for the purposes of extraneous payments or form part of
confributory salary for the Commonwealth Superannuation Scheme, the
Northern Territory Government and Public Authorities Superannuation
Scheme or ‘Choice of Fund’ arrangements.

The entitlement to the payment of allowances will be delayed proportionally by
the utilisation of L.eave Without Pay or leave taken on part pay.

The payment of the allowance will be proportional to the Dental Officer’s part-
time employment arrangement.

Dental Officers employed prior to 1 July 1997 will, on their anniversary on 1

July 2000 and subsequent anniversaries, receive the appropriate retention
payments at the rates set out in this clause.

Schedule to Determination No. 1008 of 2009



DENTAL OFFICER (NTPS) 2008 - 2011 AGREEMENT...Page 17

21. PRIVATE PRACTICE ALLOWANCE IN LIEU

21.1. An allowance in lieu of private practice will be paid to Dental Officers to offset
the disparity between public and private sector salaries.
21.2. The amount of the Private Practice Allowance is stipulated in clause 21.3.
21.3.
Dental Officers’ Amount payable | Amount payable | Amount payable
Classification the first pay|the first pay|the first pay
period on or after | period on or after | period on or after
9 August 2008 9 August 2009 9 August 2010
$10,000 $10,300 $10,609
Senior Dentist
Dentist Manager & $15,000 $15,450 $15,914
Remote Dentist
Manager
Remote Services $20,000 $20,600 $21,218
Manager &
Senior Dentist
Manager
Clinical Managers & $25,000 $25,750 $26,523
Principal Dental
Advisor

21.4. The payment of the Private Practice Allowance will:

(a) be proportional fo

the Dental

Officer's

part-time employment

(b)

21.5.

arrangement;

be paid to Dental Officers working a minimum of 4 days a week
undertaking public sector employment and be subject to fulfilling the
Department of Health and Families’ work commitments and travel
reguirements.

be paid during periods of higher duties;

be paid fortnightly; and

will count as salary for all purposes.

Subject to clause 21.4, the payment of the Private Practice Allowance will not

prevent the Dental Officer, who has approval to undertake outside
employment, from undertaking after-hours private practice work.
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22,

22.1.

22.2.

22.3.

22.4.

PROFESSIONAL DEVELOPMENT ALLOWANCE

Professional Development Allowance is provided to enable Dental Officers to
attend conferences, seminars and the like for the purpose of advancing or
maintaining their professional knowledge and skill.

The Professional Development Allowance is paid to defray the costs
associated with travel, accommodation, course fees, conference registration
fees, journal costs and other expenses associated with a Dentist's
professional development.

The amounts to be paid will be dependent upon the Dental Officer satisfying a
qualifying criteria stipulated in 22.4.

The amounts applicable for this Agreement are paid as a lump sum on the
date of anniversary:

Qualification Criteria

Amount payable
from the first pay
period on or after
9 August 2008

Amount  payable
from the first pay
period on or after 9
August 2009

Amount payable
from the first pay
period on or after
g August 2010

After 12 months of
continucus service
and each subsequent
year up to and
including 5 years of
continuous service

$5,061

$5,212

$5,369

After 5 vyears of
continuous service
and each subsequent

$7,591

$7.,819

$8,053

year thereafter.

22.5.

22.6.

22.7.

22.8.

Except for 22.5(a), the qualifying date will be the date the Dental Officer
commenced employment with the Department of Health and Families.

(a) The qualifying date for Dental Officers employed prior 30 August 2002
will be 9 August.

The payment of the Professional Development Allowance will be proportional
to the Dental Officer's part-time employment arrangement.

The entitiement to claim the Professional Development Allowance will be
delayed proportionally by the utilisation of Leave Without Pay or leave taken
on part pay.

The allowance does not form part of salary for any purpose.

Schedule to Determination No. 1008 of 2009




DENTAL OFFICER (NTPS}) 2008 - 2011 AGREEMENT...Page 19

PART 3 - LEAVE

23.

23.1.

23.2.

PARENTAL LEAVE
Relationship with By-laws.

The provisions of this clause set out all entittements in relation to parental
leave, and replace all By-law provisions relating to maternity, paternity,
parental and adoption leave, except for those provisions applying to
compulsory transferees under By-law 53 that are more generous than the
entitlements provided under this clause.

Definitions

For the purposes of this clause:

(a) “confinucus service” in relation to a period of service by an employee,
means a period of service with an employer during the whole of the
period, including any period of authorised paid leave, or any period of
authorised unpaid leave that is expressly stated as counting as service by
a term or condition of employment, or by a law of the Commonwealth, a
State or a Territory;

(b) “de facto spouse” means a person who lives with the employee as
husband, wife or same sex pariher on a genuine domestic basis,
although not legally married to the employee;

{c) “eligible casual employee” means a casual employee engaged by an
employer on a regular and systematic basis for a sequence of periods of
employment during a period of:

(i.) atleast 12 months; or

(ii.) less than 12 months, provided that the employee has undertaken a
previous engagement with the employer, and

A.  the employer terminated the previous engagement;

B. there was not more than three months break between the two
engagements; and

C. the length of the two engagemenits is at least 12 months;
(d) “medical certificate” means a certificate signed by a medical practitioner;
(e) “medical practitioner” means a person registered, or licensed, as a
medical practitioner under a law of a State or Territory that provides for
the registration or licensing of medical practitioners,

(f) “parental leave” means any of the types of leave stated in ¢l 23.3; and

(g) “spouse” includes a de facto spouse, former spouse or former de facto
spouse.
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{(a) Subject to an employee satisfying any specified qualifying requirements,
the types of parental leave available under this clause are summarised in
the following table:

Clause Type of leave Paid leave Unpaid leave Total paid and
unpaid leave
23.4(a)(i.) Ordinary maternity | - 52 weeks 52 weeks
— 52 weeks —
unpaid (less than
12 months
confinuous service,
or eligible casual)
23.4(a)(ii.) | Ordinary maternity | 14 weeks 38 weeks 52 weeks
- 52 weekKs - paid (or 28
{(based on 12 weeks at
months continuous | half pay)
service)
23.4(a)(ii.) | Ordinary maternity - | - 6 years 6 years
6 years - unpaid
(based on 12
months continuous
service)
23.5(a)(i.} Special maternity - | - As stated in As stated in
pregnancy related medical medical
ilness - unpaid certificate certificate
23.5(a)(ii.)f | Special maternity - | - As stated in As stated in
23.5(e)(i.) end of pregnancy - medical medical
23.5(e)(ii.) unpaid certificate, up to | certificate, up to
maximum 52 maximum 52
weeks weeks
23.5(a)(ii.) | Special maternity — | As stated in | As stated in As stated in
23.5(e)(iii.) | end of pregnancy - | medical medical medical
paid (based on 12 ! certificate, certificate, up to | certificate, up to
months continuous | up to maximum 38 maximum 52
service) maximum weeks weeks
14 weeks
{or 28
weeks at
half pay)
23.6(a)(i.) Paid 1week (or2 | - 1 week
paternity/partner weeks at
(based on 12 half pay)
months continuous
service)
23.6(a)(ii.) | Paternity/partner— |- 1 week 1 week

1 week unpaid
(less than 12
months continuous
service or eligible
casual)

Schedule to Determination No. 1008 of 2009




DENTAL OFFICER (NTPS) 2008 - 2011 AGREEMENT...Page 21

23.6(a)iil.)

Paternity/pariner —
52 weeks — unpaid
(less than 12
months continuous
service, or eligible
casual)

52 weeks

52 weeks

23.6(a)(iv.}

Paternity/partner —
B years — unpaid
(based on 12
months continuous
service)

6 years

G years

23.7(a)(i.)

Leave to atftend
interviews prior {o
adoption

2 days

2 days

23.7(a)(i.)

Adoption — 3 weeks
- Unpaid

1 week with
12 months

continuous
service

Up fo 3 weeks

3 weeks

23.7(a)ii)

Adoption — 52
weeks — unpaid
(less than 12
months continuous
service, or eligible
casual)

52 weeks

52 weeks

23.7(a)(i)
C

Adoption —52
weeks - paid
(based on 12
months continuous
service)

14 weeks
(or 28
weeks at
half pay)

38 weeks

52 weeks

23.7(a)(if)
(C)

Adoption — up until
child’s sixth
birthday (based on
12 months
continuous service)

Up untif the
child’s sixth
birthday

Up until the
child’s sixth
birthday

{(b) Except where otherwise stated in this clause:

(i.) parental leave is to be available to only one parent at a time, in a
single unbroken period;

(ii.)

care-giver:

A

where an employee and his or her spouse alternate as the primary

the stated maximum period of parental leave available to the
employee will be reduced by any period of parental leave
taken by the employee’s spouse, so that the combined total of
parental leave taken by the employee and his or her spouse
does not exceed the stated maximum period;

the first interchange may be made at any time and
subsequent interchanges will be for a period of at least 12

months, unless otherwise approved by the CEO; and
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