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Graph 1: Percentage of Indigenous Employees for entire NTPS
May 2002 to December 2006
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Graph 2: Percentage of Indigenous Employees for Large Agencies
May 2002 to December 2006
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Large agencies are defined as those with total staff greater than 800.
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Graph 2: Percentage of Indigenous Employees for Medium Agencies
May 2002 to December 2006

Graph 3: Percentage of Indigenous Employees for Medium Agencies
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Medium agencies are defined as those with total staff numbering between 200 and 800
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Graph 3: Percentage of Indigenous Employees for Small Agencies

May 2002 to December 2006

Graph 4: Percentage of Indigenous Employees for Small Agencies
May 2002 to December 2006
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Small agencies are defined as those with total staff numbering 200 or less?.

! Note: Percentage terms for small agencies may be misleading owing to small total staff numbers.
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Graph 4: Indigenous Employees by Age & Gender
May 2002 to December 2006

The following graph shows Indigenous employees numerically according to both
age and gender.

Graph 5: Indigenous Employees by Age & Gender
December 2006
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Seven most frequent occupational streams
June 2006 to December 2006

The following tables identify the seven most frequent occupational streams
occupied by Indigenous people in the NTPS to June 2006 and December 2006

respectively.

Seven Most Frequent Occupational Streams
Indigenous Employees - June 2006

Percentage

No. of of
Indigenous  Indigenous Total in
Stream employees  employees Stream
Administration 482 8.1% 5928
Education 62 2.4% 2624

Aboriginal Health

Workers 127 100.0% 127
Nursing 14 0.8% 1831
Physical 303 22.0% 1376
Professional 19 1.7% 1136
Technical 43 3.8% 1132
Police 77 6.8% 1138
Total 1127 7.4% 15292

Seven Most Frequent Occupational Streams
Indigenous Employees - December 2006

Percentage

No. of of
Indigenous  Indigenous Total in
Stream employees  employees Stream
Administration 490 8.2% 5943
Education 68 2.6% 2647

Aboriginal Health

Workers 126 100.0% 126
Nursing 12 0.7% 1797
Physical 320 22.9% 1398
Professional 19 1.7% 1148
Technical 46 4.1% 1120
Police 89 7.4% 1199
Total 1170 7.6% 15378
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Graph 5: Indigenous Employees by Generic Classification.
The following graphs identify Indigenous status by classification for December.
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Table 1.

The following table shows the numerical increase in the number of Indigenous
NTPS staff, by Department. These tables cover figures from December 2006.

Change
May  Jun Apr Dec  Jun Dec  Jun Dec from
Agency '02 '03 '04 '04 '05 '05 '06 '06 May'02
1 HACS 161 158 255 279 316 351 347 358 197
2 PFES a7 46 61 63 68 84 92 102 55
3 DEET 384 415 399 383 437 410 415 435 51
4 Justice 28 28 28 45 44 50 a7 55 27
Chief
5 Minister 4 10 12 15 18 22 18 18 14
Power &
6 Water 2 2 4 7 8 8 11 10 8
7 Treasury 2 2 3 7 7 7 9 9 7
8 Darwin Port 0 0 2 5 5 6 6 6 6
Leg
9 Assembly 1 1 2 3 3 4 4 4 3
10 DCIS 27 27 27 28 30 27 26 29 2
11  Tourism NT 0 0 3 3 3 2 4 2 2
12 AAPA 0 0 0 0 0 0 1 1 1
13 Ombudsman 0 0 1 1 1 1 1 1 1
Auditor
14 General 0 0 0 1 1 1 1 0 0
15 OCPE 2 2 4 5 4 5 3 1 -1
16 CDSCA 43 48 50 77 100 n.a.
17 DBIRD 6 7 23 27 26 n.a.
18 DIPE 25 22 33 58 52 n.a.
19 BERD 10 7 7 n.a.
20 DPI 11 14 16 n.a.
21 DPIFM 16 19 23 n.a.
22 LGH&S 85 92 87 n.a.
23 NRETA 53 49 52 n.a.
NT Electl
24 Comsn . . .. . . 1 1 1 n.a.
Total 732 768 907 1007 1123 1154 1167 1217 485
Continuing Agencies (1 to 15) sorted by size of
increase
Discontinued Agencies (16 to 18) and New Agencies (19 to 24) sorted
alphabetically
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