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(b) between Agencies as a result of a direction of the Commissioner,
in which case the Commissioner may determine to what extent
relocation expenses shall be payable.

INSURANCE LIABILITY

27. (5) An employee may arrange insurance on household furniture and effects
to be removed and the cost of that insurance may form part of the
amount authorised for reimbursement under this By-law, but does not
include insurance payable for -

(a) collections or valuables; and

(b) motor vehicles,

nor will any liability for loss or damage in respect of removal of items
under paragraph (a) and (b) be accepted by the Territory.

27. (6) An employee shall not be entitled to any compensation from the
Territory for losses or damages arising from removal, except where
removal is performed by the Agency and loss or damage occurs, in
which case compensation may be allowed under such conditions
approved by the Chief Executive Officer.

OTHER ENTITLEMENTS

27. (7) An employee to whom this By-law applies, other than an employee
referred to under clause (4), may be entitled to the provisions of By-law
28.

27. (8) Any payment made under this By-law is in addition to any payment
made under By-law 28.

By-law 28 - Relocation Allowance

ELIGIBILITY

28. (1) Where on permanent appointment, promotion or transfer, it is
necessary for an employee to move from one location to another to take
up duty and the cost of so moving is at the expense of the Territory, the
employee may be paid a relocation allowance for the purpose of
assisting the employee with their immediate accommodation needs.

RELOCATION ALLOWANCE

28. (2) The rate of relocation allowance shall be determined by the
Commissioner in respect of -

(a) an employee only; and

(b) in respect of an employee with a resident family unit.
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28. (3) For the purpose of this allowance, the resident family unit rate is
applicable where the employee’s spouse, children or any other person
who resided with the employee as part of the employee's family unit
prior to relocation, accompanied the employee upon relocation and for
whom the cost of that relocation was met by the Territory.

PAYMENT OF THE ALLOWANCE

28. (4) Where an employee is provided with accommodation by the Territory
the Chief Executive Officer may approve payment of a relocation
allowance, referred to under this By-law -

(a) of a once only payment of one fortnight's allowance, irrespective of
whether an accommodation cost is incurred; or

(b) where that accommodation is temporarily unavailable the lesser of
-

(i) 6 fortnights allowance; or

(ii) until the accommodation provided by the Territory is
available,

irrespective of the type of accommodation obtained by the
employee.

28. (5) Where an employee is not provided with accommodation by the
Territory the Chief Executive Officer may approve payment of a
relocation allowance, referred to under clause (4) for a period of six
fortnights irrespective of the type of accommodation obtained by the
employee.

By-law 29 - Temperate Clothing Allowance

INTERPRETATION

29. (1) For the purpose of this By-law -

“temperate location” means a place south of the Tropic of Capricorn or
north of the Tropic of Cancer.

ENTITLEMENT

29. (2) If an employee whose normal place of employment is not in a temperate
location, is directed to travel to a temperate location for the purpose of
official duty, the Chief Executive Officer may approve reimbursement of
the cost of temperate clothing purchased.

29. (3) A temperate clothing allowance shall not exceed the maximum amount
determined by the Commissioner.

Issued 7 October 1998




