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By-law 46 - Recreation Leave

ACCRUAL OF RECREATION LEAVE

46. (1) Except in the case of an employee to whom clause (2) applies, a
compulsorily transferred employee may accumulate 3 years recreation
leave credit.

46. (2) An employee stationed in Alice Springs, (including Amoonguna and
Bond Springs), Finke, Jay Creek (Iwupataka) and Maryvale, may
accumulate a maximum of 2 years recreation leave credit.

By-law 47 - Air Fares

ENTITLEMENT

47. (1) A Chief Executive Officer may, subject to this By-law, grant an
employee who is permanently stationed in the Northern Territory and
who travels away from the Northern Territory during a period of paid
leave, an air fare to the nearest capital city, in relation to each period of
2 years service.

47. (2) A female compulsory transferee shall be entitled to the assessment of
her entitlement and grant of fares under the provisions of By-law 33,
and this By-law shall not apply.

47. (3) A fare entitlement under this By-law may be approved as an economy
air fare, or at the employee’s option, as kilometre allowance in
conjunction with travel by surface transport.

47. (4) An employee may accumulate a maximum of 3 air fare entitlements
accrued in accordance with clause (1).

ELIGIBILITY

47. (5) A married male employee shall be entitled to payment of leave air fares
for his wife, provided that she is not employed by the Commonwealth
Public Service, an authority of the Commonwealth Government, the
Northern Territory Public Sector or a prescribed authority (except as
provided in clause (6)), and children under the age of 18 years, who
reside with him.

47. (6) A married male employee shall be entitled to payment of leave air fares
for his wife who was employed by the Northern Territory Public Service
on or after 1 August 1987 and who, consequently, is not eligible for
leave air fares in respect of her own employment.

47. (7) Unmarried employees to whom clause (10) or (11) does not apply, shall
be entitled to leave air fares for themselves only.




