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FARE ON CESSATION OF EMPLOYMENT

47. (21) An employee who resigns, retires or is retired and who, at that time, has an
unused leave air fare accrued under this By-law may be granted a one way
economy class air fare (and for dependents if applicable) from the employee's
head station to the nearest capital city in accordance with clause (12).

FARE VALUE

47. (22) All air fare entitlements provided in this By-law are to be calculated in
accordance with the economy air fares charged by Qantas Australian for the
specific journey.

AUTOMATIC CASH PAYMENT OF AIR FARE ACCRUED ON OR AFTER 2 DECEMBER 1995

47. (23) Notwithstanding this By-law, an air fare which accrues on or after 2 December
1995 may be used in accordance with the cash payment provisions of By-law
33.

By-law 48 - Travelling Time

ENTITLEMENT

48. (1) Where an employee utilises an air fare in accordance with By-law 47 and
travel is undertaken by surface transport (ie bus, train, private vehicle etc),
travelling time in accordance with Appendix A of Part 7 shall be granted to the
employee for the forward and return journeys.

48. (2) Travelling time is to be added to the beginning and the end of the period of
leave during which the travel is undertaken and shall include weekends and
public holidays.

48 (3) This By-law shall not apply to an employee employed in a teaching capacity as
defined.

By-law 49 - Northern Territory Allowance

ELIGIBILITY APPLYING ON AND FROM 1 AUGUST 1987

49. (1) The Public Employment (Modification of Terms and Conditions of
Employment) Act 1987 amended the legislative conditions applying to
compulsory transferees, to apply the full conditions of relevant Northern
Territory Allowance By-law set out in By-law 26 of Part 3, with effect on and
from 1 August 1987.

49. (2) Where, on or after 1 August 1987, an employee advises of, or an Agency
becomes aware of, a change in circumstances which may affect an employee’s
entitlement to Northern Territory Allowance, any claim shall be assessed
under the provisions of By-law 26 of Part 3,

49. (3) A single parent, other than one referred to at clause (4), has no entitlement
under this By-law.
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CONTINUATION OF ENTITLEMENT APPLYING PRIOR TO 1 AUGUST 1987

49. (4) A male compulsory transferee who, prior to 1 August 1987, was
receiving payment of Northern Territory Allowance at the with
dependent rate in respect of:

(a) his spouse who was unemployed;

(b) his spouse who was employed outside of the Northern Territory
Public Service or the Commonwealth Public Service;

(c) being a widower or divorced and providing a home for his
children;

(d) not having a spouse but providing a home for his children under
other circumstances approved by the Commissioner;

(e) not providing a home for his children but paying maintenance at
a specified rate in respect of his children who were not domiciled
with him,

shall continue to receive payment at the with dependent rate only to the
extent that the employee’s domestic circumstances continue
unchanged.

49. (5) A female compulsory transferee who, prior to 1 August 1987, was
receiving payment of Northern Territory Allowance at the with
dependent rate in respect of :

(a) her disabled or otherwise unemployable husband;

(b) being a widow or divorced and providing a home for her children;

(c) not having a spouse but providing a home for her children under
other circumstances approved by the Commissioner,

shall continue to receive payment at the with dependent rate only to the
extent that the employee’s domestic circumstances continue
unchanged.

PAYMENT DURING LEAVE

49. (6) Northern Territory allowance is payable during all periods of recreation
leave and paid sick leave provided that the employee resumes duty in
the Northern Territory at the expiration of the period of leave but shall
not apply to a period of sick leave taken immediately prior to invalidity
retirement.

49. (7) Northern Territory Allowance may be payable under certain
circumstances during long service leave subject to By-law 8 of Part 2.
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49. (8) Northern Territory Allowance is to be included in payments in lieu of
recreation leave only in respect of that part of the recreation leave that
accrued to the employee while stationed in the Northern Territory.

By-law 50 - Leave Without Pay

ENTITLEMENT

50. (1) An employee to whom this Part applies may apply to their Chief
Executive Officer for leave without pay to seek re-employment with the
Australian Public Service.

50. (2) A Chief Executive Officer may approve leave without pay for a
maximum of 3 months where the employee provides proof that they
have actively attempted to obtain employment through normal
application procedures prior to the grant of that leave.

By-law 51 - Removal Expenses

APPLICATION

51. (1) This By-law applies only to a compulsorily transferred employee who,
prior to their transfer to the Northern Territory Public Service, was
permanently appointed to:

(a) the former Northern Territory Public Service or,

(b) the Commonwealth Public Service in the Northern Territory, and

as a result of that appointment was required to relocate to a locality
within the Territory and the expense of that relocation was met by 
Government.

TRAVEL AND REMOVAL COSTS

51. (2) Where an employee to whom this By-law applies ceases duty due to-

(a) retirement on the grounds of age under section 36 of the Act,

(b) retirement due to total and permanent incapacity under the
provisions of section 48 of the Act,

(c) death,

a Chief Executive Officer shall, subject to this By-law, authorise
payment to the employee, or to the dependents of a deceased employee,
the whole or part of the cost of conveyance of the employee, dependents
(if any) and furniture and household effects subject to clause 3.




